pPOUR TOUS

By joining MUST, members agree to respect the values
and the principles listed below. Reciprocally, the association
commits to doing its best to ensure their application.

Fight against discrimination

Homophobia, transphobia, sexism, racism
and all other forms of discrimination have

no place within the association. MUST's
purpose is to create a space where everyone
can feel confident practicing their sport.
Therefore, unsolicited remarks on other
people’s body or appearance are not allowed.

Respect each other's identity

A good practice is to pay attention to the way
each person genders themselves and respect
the pronoun they use. In gendered spaces,

it is left to each person to choose their
changing room, shower or toilet, ensuring
everyone’s privacy. MUST is also a signatory
to the Sports et Trans charter and is committed
to facilitating any changes in its records as
soon as possible and without conditions.

Guarantee the inclusion of everyone
regardless of their level

Beginners should not feel excluded, while
allowing more experienced people to thrive

in their sport. A balance between performance
and inclusion has to be found in the sessions,
for example by keeping some training times
for mixed levels and others for a more
uniform group practice.

Encourage solidarity and mutual support
among its members, on and off the fields.
MUST has to be accessible regardless of one’s
financial means.

Respect the commitment of the association
MUST is a non-profit organization made up of

volunteers. As such, everyone's commitment
must be encouraged and respected, regardless
of their level. MUST is not a business and

any attitude of hierarchical domination

or intimidation is prohibited.

Consent is important

MUST can be a space to meet people,
however it is always important to respect
people's consent and boundaries.

Promote the commitments and values
of MUST. Whether it be in sports, parties,
or competitions. MUST can associate with
any organization or structure defending
the same values.

Promote these inclusive practices in its
communication, including on digital media:
Whatsapp groups, Facebook and other social
networks associated with MUST. All members
are expected to take seriously any discriminatory
remarks or attitudes, giving everyone

the opportunity to learn and to apologize.
Serious or repeated acts must be reported

to the person in charge of the relevant section
or to the association's board of management.




